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Dear Members,

To begin with, I am happy to inform you 
that the government of  Maharashtra has 

allocated Rs. 20 crore to strengthen the MEDC 
Think Tank in the year 2019-20 in the additional 
Budget of  2018-19 presented recently. I sincerely 

Minister and the Finance Minister in the innate 
potential of  the Council, and thank them for this 

generous provision made. 

To now turn to the current issue of  the Digest, education is in every 
sense one of  the most fundamental factors propelling the socioeconomic 
growth of  any modern nation. No country today can achieve sustainable 
development without a substantial investment in the education and training 
of  its youth. India is blessed with a unique demographic dividend, and so 
it is all the more imperative that we attempt to develop our education 
system to global standards, to enrich the understanding of  Indians about 
themselves and the rapidly changing world around them, as a strategy 
promoting sustainable growth both at the individual and at the national 
level. 

overstated. Education improves the quality of  the lives of  the citizenry, 

entrepreneurship and technological advancement in every sphere of  
economic activity. It also plays a critical role in improving income 
distribution and helping create an inclusive society. There is a real danger 
of  frittering away our unique human resources if  we do not give the 
development of  high-quality education and training processes the priority 
they deserve.

Dealing with education issues in India necessitates the adoption of  a multi-
pronged strategy that includes some key initiatives outside the education 
sector to address the rising challenges within the sector. Some of  them 
include ensuring that young children get enough nutrition in their daily 
diet, and raising the quality of  teachers on a sustainable basis through a 
range of  incentives that may not be purely monetary. There is also a need 
to attract more private investment into the education sector and improve 
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the measurement of  education outcomes.  All this calls for a new approach 
to tackling education and training issues in India. 

Much of  India’s education system needs to shift emphasis from rote 
memorization to conceptual understanding, synthesis and application. 
This calls for an integrated and/or thematic approach to learning and 
teaching. Slowly but surely, this vital fact is being appreciated and acted 
on. Children are gradually being acknowledged as active stakeholders in 
the construction of  knowledge, and the curriculum and teaching practices 
are being moulded accordingly. Of  course, we still have a long way to go 
to catch up with the developed world in this regard, but there is certainly 
room for optimism. 

An enabling school and classroom environment is one that provides 
autonomy and offers a choice of  learning resources. It emphasizes the 

It believes that funds should follow functions, and that rights and 
responsibilities go together. Examination reform should also be pursued, 
to change the nature of  questions so that creativity and reasoning abilities 
are emphasized, rather than rote learning. Much of  this is already in place 
in the Western world, and there is a lot that India can learn from it. That 
is the only way we will be able to raise generations capable of  successfully 
navigating the uncertainties of  life in the borderless world ahead of  them. 
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India’s Education System and the 
Knowledge Economy

Dr. Dhananjay Samant 
Chief  Economic Advisor,

MEDC
economist@medcindia.com

For a country to fully participate 
in the global knowledge economy, 
it needs to have the following 
four critical prerequisites:

Education and Training 
to create, share and use 
knowledge cost-effectively
Information Infrastructure 
to facilitate the effective 
communication, dissemination 
and processing of  information
Economic incentives and 
Institutional regimes 

of  knowledge, support 
investment in ICT, and 
encourage entrepreneurship
Innovation Systems to tap 
into the growing stock of  
global knowledge, assimilate 
it, and adapt it to local needs. 

It is obvious that a quality 
system of  education and skill 
development forms the basis 
for the creation of  a knowledge 
economy. India has a unique 
demographic dividend which 
can be maximized only by 
transforming the current 
education and training system, 
to one focusing on preparing 
a highly skilled and dynamic 
workforce helping to lead India 
into a knowledge economy. 
The global economic landscape 
has shifted drastically in ways 
that create advantages for the 
nimble and adaptable. The steady 
march of  technology, particularly 

its ability to transmit increasing 
amounts of  information over 
long distances at negligible cost, 
has considerably transformed 
workplace productivity, and it 
is the adequately educated and 
trained individuals who will 

Economic development and the 
accumulation of  knowledge are 
closely related. The structure of  
employment is shifting towards 
knowledge based industries and, 
sooner or later, India will need to 
acknowledge that. In this regard, 
the development of  a globally 
competitive education system 
within the country is not optional, 
as poorly educated youth have 
no future in the borderless 
knowledge economy. 
However, it is important to 
understand that it is not enough 
to simply pour money into the 
problem. The new system also 
needs to be accompanied by 
a new humanitarian approach 
for providing support to the 
socioeconomically vulnerable 
who will be most affected by the 
change. India needs to skillfully 
and sensitively restructure its 
entire education policy in order to 

right to education that has been 
conferred on our citizens. At the 
same time, we have to ensure 

withstand the accompanying 

expenditure-related stress 
of  the transformation. All 
stakeholders need to empathize 
with policymakers regarding the 
systemic limitations placed on 
them, and then contribute to 
design/redesign mechanisms 
that can utilize those constraints 
optimally instead of  being 
overcome by them. Doing so is 
not easy, but it is still feasible, 
and it is, indeed, the only solution 
to this nagging problem, which 
will help India enhance the 
competitiveness of  its education 
and skill development system. 
It is not possible for the 

over six hundred universities 
across the country equitably 
and expect them to be all of  a 
consistently high quality. This is 
where the private sector needs 
to be strategically involved, and 
the door for collaboration with 
reputable foreign universities 
opened. Furthermore, to 
incentivize investment in the 
education sector, the development 
of  transparent rules and an 

need to prevail. With all this in 
place, India certainly has the 
potential to be an attractive 
education hub for international 
students. It will, in the long run, 
facilitate our march towards the 
global knowledge economy.
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Innovation : new order for Higher 
Education

Dr. Apoorva Palkar 
Director, Innovation,Incubation & Linkages

Apoorva.palkar@gmail.com

Higher Education is undergoing 
a metamorphosis. New formats 
of  learnings have strongly 
emerged in the current times. 
Problem solving, curiosity and 
innovation are becoming key in 
education due to abundance of  
knowledge that is freely available 

platforms. Issue based, learner 
centric and result oriented 
formats are taking centre stage in 
education and teaching. 

Worldwide Higher Educational 
institutions are seen focusing 
on Research and innovation 
besides core teaching. India is 
not far behind in this thought. 
The key drivers to the innovation 
and research still remain Talent, 
Technology and 'Trust' Increased 
efforts of  the government 
nationally to bring in Innovation 
on the forefront is an attempt 
to bring in a new order of  
thinking in the Education system 
. Enabling policy frameworks at 
centre and state to foster growth 
of  innovation through has 
changed the complete landscape 
of  academic institutions. India 
has in the last 4 years seen the 

creation of  Atal innovation 
centres at many locations and 
various national level schemes 
and funds to promote innovation. 
At state levels many states have 
set up Innovation societies to 
promote innovation. 
It is very important to answer 
this question ‘Do we really 
needed innovations to be an 
integral part of  Society and what 
role should education play’?  In 
my opinion Education is the key 
change agent of  the society that 

system. India has been for long 
grappling with a rote learning 
system that is deeply rooted for 
past few decades. If  this needs 
to be changed, innovation has to 
become the key driver in teaching. 
Unless we bring in new order of  
thinking driven teaching with 
innovation and assessments the 
landscape is unlikely to change. 

component in Higher Education 
that has undergone a sea change. 
Funds drive research in Higher 
Education institutions. Recent 
changes in funding mechanisms 
by agencies have brought focus 

on excellence. Funds are also 
competitive and some have 
attached the component of  
Technology transfer as an 
essential component of  funds 
with industry partners. This has 
changed the research landscape 
in Universities who have started 
working closely with industry 
at the initial stages of  research 
and have provided required 
opportunities for creation of  
research that is applied in nature.
Public Universities have also set 
up incubation centres to promote 
enterprises and startups from 
the University ecosystem. This 
has provided opportunity for 
conversion of  usable research 
into enterprise. Universities 
have created enabling policy 
frameworks for engagement of  
students and faculties in startups. 
Seed funding is being provided 
by various agencies to budding 

to promote startups from such 
incubators. Students are taking 
up electives in entrepreneurship 
to get updated on running an 
enterprise. Large number of  
corporations like TCS, Persistent, 
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KPIT, Accenture etc. have been 
doing their own bit to promote 
innovations and startups through 
individual efforts. Ultimately 
industry requires human capital 
that can bring in transformational 
ideas and thought. This is 
developing into a new culture 
in organizational set up that is 
progressively scouting for talent 
with ability to create innovations 
and take ownership of  the tasks 
that forms an integral part of  
entrepreneurship training.

If  we truly believe that India 
has to be the next economic 
superpower and if  GDP has to 

increase then more and more 
numbers of  industries as also 

from our ecosystem . This can 
happen through encouragement 
of  newer players to set up 
enterprises.
Innovation has the power 
to convert knowledge into 
money. We need many 
disruptive innovations which 
are revolutionary, new to the 
world, affordable and that create 
the much needed products and 
services that are needed by society.
It is equally important for 
industry and non-government 

organisations 
forward and share the problems 
that they are seeking solutions 
to. A steady format and trust 
by industry and NGOs in 
educational institution through 
a structured sharing platform 
can be a great boon to the 
investments that are being made 
on educational institutes through 
funds from various agencies. The 
real success of  this change will be 
seen with all the players working 
towards larger goal of  creation 
of  a new society that rests on 
constantly bringing something 
new and novel to the platform.

Establishment of  New Central Universities
Central Universities Act, 2009, which came into effect from 15.1.2009, has established 16 new 

in Jammu & Kashmir, there are two Central Universities, one in Kashmir Division and another 
in Jammu Division. Besides J&K, the new Central Universities are established in the uncovered 

Karnataka, Kerala, Goa, Chhattisgarh, Madhya Pradesh, Uttarakhand and Tamil Nadu. Three 
State Universities which have been converted into Central University are Guru Ghasidas 
Vishwavidyalaya in the State of  Chhattisgarh, Dr. Harisingh Gour Vishwavidyalaya in the 
State of  Madhya Pradesh and Hemvati Nandan Bahuguna Garhwal University in the State of  
Uttarakhand.



Cover Story

July 2019 Maharashtra Economic Development Council, Monthly Economic Digest10

Higher Education and Skill 
Development

Dr. Vibhuti Patel 
Professor, Tata Institute of  Social Sciences

vibhuti.patel@tiss.edu, vibhuti.np@gmail.com

Introduction

Education for the Knowledge 

at production of  the highly 

needed to compete effectively in 
today’s dynamic global markets. 
Experiences of  the last one 
decade in the IT enabled BPO 
sector has proved India’s ability 
to produce and use knowledge 

development and has proved to 
be critical to India’s comparative 
advantage. Economists have 
recognized the importance of  
EKE to develop a workforce 
that is well-trained and capable 
of  generating knowledge-
driven economic growth. We 
need to analyse both what 
determines or creates education 
and what impact education has 
on individuals and the societies 
and economies in which they 
live. Historically a great deal 
of  emphasis has been placed 
on determining outcomes to 
educational investment and the 
creation of  human capital. The 
primary mission of  the economics 
of  education group is to identify 
opportunities for improved 

education and promote effective 
education reform processes, to 
enhance knowledge of  what 

drives education outcomes and 

of  how to strengthen the links 
of  education systems with the 

support a network of  education 
economists for education 
policy planning and evolve 
structures and mechanisms for 
implementation.

The Draft National Education 
Policy (2019)

The Draft National Education 

a framework for Quality 
Universities and Colleges: 
A New and Forward 
Looking Vision for India’s 
Higher Education System 
with the help of  institutional 
restructuring and consolidation, 
a more liberal education 
to energise undergraduate, 
graduate, post graduate and 
research programmes. The draft 
also discusses optimal learning 
environments and support 
for students by introduction 
of  innovative and responsive 
curriculum and pedagogy, 
Student support for learning 
and development, open and 
distance learning: curriculum and 
pedagogy for enhancing access 
and opportunities for life-long 
learning, internationalisation of  

higher education and putting 
faculty back into the heart of  
higher education institutions. For 
energised, engaged and capable 
faculty, the DNEP, 2019 aims 
to establish National Research 

research proposals through 
rigorous peer review, building 
research capacity at all universities 

linkages among government, 
industry, and researchers, 
recognising outstanding research 
funded by the National Research 
Foundation through awards 
and national seminars. It also 
aims to restore integrity to 
teacher education, move teacher 
education into multidisciplinary 
colleges and universities and 
upgradation of  professional 
education and promotion of  
education technology in teaching-
learning efforts by setting 
up of  National Educational 
Technology Forum. Department 
of  Science and Technology 

like funding agencies also will 
also function in addition to NRF.

The prevalent view that public 
resources for education in 
developing countries should be 
reallocated from higher to lower 
levels of  education is backed 
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by massive budgetary allocation 
for universalisation of  primary 
education. There may be a 
case for maintaining and even 
increasing spending on higher 
education, as long as public funds 
can be directed to research and 
other “public good” functions 
of  institutions of  higher 
education. Current measures 
of  social returns to primary, 
secondary and higher education 

do not know the relative size of  

do not know the true ranking 
of  social returns across primary, 
secondary and higher education. 
The true social rate of  return to 
certain components of  higher 
education, such as research and 
postgraduate training in science 
and technology, and creation of  
other skills where social returns 
probably exceed private returns 

is probably high, and in some 
settings, may now be as high or 
higher than the social rate of  
return to primary and secondary 
education. Moreover, achieving 
and sustaining adequate levels 
of  quality to capture these social 
returns requires minimal stability 

from higher education. But this 
does not argue for more public 
spending on all higher education 

within the envelope of  total public 
spending on higher education, 
reallocation away from public 
spending on undergraduate 

training makes sense, since such 
training probably has low cost 
compared to private returns, and 
can be accomplished by greater 
reliance on private universities 
and by increasing tuition and 
other fees in public universities, 
while ensuring equitable access 
through loan and scholarship 
programs.

A Knowledge Economy 
Framework

A Knowledge Economy is one 
that utilises knowledge to develop 
and sustain long-term economic 
growth, thus the Knowledge 
Economy framework focuses on 
four pillars which it suggests are 
needed to support a successful 
knowledge economy.

an economic and institutional 
regime that is conducive to the 
creation, diffusion, and utilisation 
of  knowledge. A regime 
that provides incentives that 
encourage the use and allocation 
of  existing and new knowledge 

policy change. The economic 
environment must have good 
policies and be favourable to 
market transactions, such as 
being open to free trade and 
foreign direct investment. The 
government should protect 
property rights to encourage 
entrepreneurship and knowledge 
investment.

The second pillar is a well-
educated and skilled 
population that creates, 
shares, and uses knowledge 

in the sc

technological growth. A more 
educated society tends to be more 
technologically sophisticated, 
generating higher demand for 
knowledge.

The third pillar is a dynamic 
information infrastructure that 
facilitates the communication, 
dissemination, and processing 
of  information and technology. 

information and knowledge 
worldwide reduces transactions 
costs, leading to greater 
communication, productivity 
and output.

innovation system
research centres, universities, 
think tanks, consultants, and 
other organisations that applies 
and adapts global knowledge 
to local needs to create new 
technology. The generation of  
technical knowledge leads to 
productivity growth.

The Knowledge Economy 
framework suggests that to be 
effective knowledge economies 
in which knowledge is created, 
disseminated and used well, 
economies have to have four 
pillars in place. Policy advice 
would focus attention on which 
of  the pillars is in particular need, 
in terms of  appropriate policies, 
institutions, investments and 
coordination so that countries 
can develop a knowledge 
economy and sustain long-term 
economic growth.
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Education-Economy 
Interdependencies

The 1986 education policy had 
resolved to raise investment in 
education such that it will reach 
at least 6% of  GDP by the year 

was incorporated in the UPA’s 
Common Minimum Programme 
in May 2004. Yet, as percentage 
of  GDP, India spent less on 

spent in 1985-86 when the policy 
was passed by the Parliament. 
This is despite the fact that 
the Government had levied 
2% Education Cess and raised 
almost 35% of  the resources 
for Sarva Shiksha Abhiyan from 
international funding agencies.  

What the country needed in 1991 

cumulative 
gap resulting from continued 
underinvestment and then 

maintain the elusive investment 
level of  6% of  GDP in the 
following decades. Nothing short 
of  a radical departure was the 
long wait in order to energise 
and restructure the entire 
education system along with 
its curriculum. Yet, what the 
global market forces persuaded 
the Indian State to do in the 
1990s was precisely the opposite 
of  what was directed by the 
Constitution and resolved by the 
Parliament in the 1986 policy. The 
undeclared but operative strategy 
was to “let the vast government 

and, consequently, deteriorate 
in quality.” As the quality would 
decline, resulting in low learning 
levels, the parents, even the poor 
among them, would begin to 
withdraw their children from the 
system. A sense of  desperation 
and exclusion from the socio-
economic and political space 
in the country would prevail. 

More importantly, the people’s 
faith in the Constitution and the 

its obligations will be shaken up, 
thereby leading to a cynical view 
of  the nation-state. This will lay 
the groundwork for appreciation 
of  the market as a means of  
solving people’s problems. 
The neo-liberal economist and 
advocates have long striven for 
precisely this goal: measured 
weakening of  the State and 
increasing credibility and power 
of  the market.

Education as consumption 
and as a private and social 
investment

a. Human Capital Formation

Returns to investment in 
education based on human capital 
theory have been estimated since 
the late 1950s. In the 40-plus year 
history of  estimates of  returns 
to investment in education, there 
have been several reviews of  the 
empirical results in attempts to 
establish patterns. Many more 
estimates from a wide variety of  
countries, including over-time 
evidence, and estimates based 
on new econometric techniques, 

human capital theory.  

According to human capital 
theory, education is a form 
of  human capital that could 
raise the productive capacity 
of  individuals in economic 
production. Empirical studies in 
agriculture found a positive and 

productivity and education. At 
the macro level, education was 
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also associated with economic 
growth. Spending on education 
can be seen as an investment 
activity with both costs and 

studies, such as the 1994 study 
of  George Psacharopoulos, 
found that in developing nations 
education had a high rate of  
return and that the return was 
higher at lower education levels. 
Paul Bennell, however, has 
criticized these studies, in terms 
of  appropriateness of  method 
and quality of  data. Some analysts, 
such as Ronald Dore, point out 
that educational expansion in 
a depressed economy could 
lead to unemployment of  the 
educated or over-education. 
Nevertheless, there is increasing 
consensus across nations that 
human capital, particularly in 
terms of  problem-solving skills, 
communication skills in a diverse 
setting, and the ability to adapt to 
change, can enhance economic 
competitiveness in the global 

century. There is also increasing 
attention to investment in 
preschool education and in 
education for sustainable 
development.

b. Human Development 
Approach

The human development 
approach emphasizes that 
people's ability to read and write, 
be knowledgeable, capable and 
healthy should be considered as 
ends in themselves, with positive 

effects on labor productivity, 
physical environment and 
reduced poverty as welcomed 
consequences. It further indicates 
that human development sees 
education as a value in itself  and 
as a means. As a value in itself, 
education counts for developing 
human personality, self-learning 

the willingness to participate in all 
aspects of  human development. 
As a means, education is a 
powerful instrument of  achieving 
and sustaining economic growth, 
reducing poverty and enhancing 

development and the 
capability approach 
Developing children to be 
self-governing adults

participation

reciprocity 

centre as ends not means, 
enlarging choices

c. Education as Social 
Infrastructure

A comprehension of  
infrastructure spans not only 
these public works facilities, but 
also the operating procedures, 
management practices, 
and development policies 
that interact together with 

societal demand. The Social 
Infrastructure in India includes 
the education system in India, 
health care, the management of  
the education and health services 
in India that form the basic 

This priority aims to improve 
the infrastructure for skill-based 
education and lifelong learning. 
The activities provide support 
for developing infrastructure 
related to formal and non-
formal education, including 
ICT development in schools, 
development of  higher education 
institutions, non-formal learning 
spaces and multi-functional 
community centres.

Conclusion

Flexible labour and ability to 
multi-task are the demands 
of  the 21st century world 
economy. Educated and skilled 

resources would increase the 
rate of  return to investment in 
education. During the closing 
decades of  the twentieth 
century, emphasis in developing 
nations regarding educational 
development was placed on three 
broad outcomes of  education: 
contribution to economic 
growth and competitiveness, 
improvement in social equity, 
and poverty alleviation. MDG 
2 and Sustainable Development 
Goal 4 on Education have also 
reiterated the same.
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Management Education
CA Ajit Joshi 

Chartered Accountant and Head, Finance Faculty,
PVPTC

The State of  Maharashtra literally 
has hundreds of  Management 
Institutes, churning out 
thousands of  'Managers' every 
year. Though the students are 
principally from the State itself, 
Institutes also attract considerable 
number of  outstation students. 
The fees range from INR 30,000 
to INR 45,000 on lower side, 
right up to few Lacs at the upper 
circuit. Yet, on balance, most of  
the B-Schools charge per year 
fees, in the neighbourhood of  
INR 100,000. The courses are 
usually Full Time and as such, 
require considerable presence 
of  the students on campus. 
There is also some proportion 
of  part time courses, wherein, 
the instructional sessions are 
typically conducted on weekends 
or late evenings of  the working 
days. At the top of  the spectrum 
are 8 to 10 renowned Institutes 

is a considerable contingent of  
not-so-renowned and yet well-
functioning Institutes, which are 
about 50 to 60, across the State. 

Remaining merely ensure that 
the students shall possess the 

much rigours of  education. 
A Management Institute is, 
amongst Post-Graduate or 
Professional education, one of  
the simplest enterprise to create 
and manage, since it needs little 

to a Medical College which needs 

infrastructure beyond Computers 

need far more equipments in 

and Engineering, which need a 

two decades of  1995 and 
2015, Maharashtra must have 
produced few hundred thousand 
Management Graduates, through 
its various institutions and 
courses. 

Yet, the trend saw some reversal 
post 2015. Several institutes 
across the State shut down. 
The Directorate of  Technical 
Education, monitoring 
admissions for the management 

courses, had to relax its norms 
so as to admit more number of  
students in Institutions, which 
had created a set up but lacked 
students. The pay packages 
stopped rising, stagnated and 
in many cases, actually fell. The 
recruiters, who rarely looked 
at Graduates ten years back are 
more keen to hire graduates and 
train them rather than opting 
for post-graduates. If  one takes 
out top 10 to 12 institutions, 
the packages in a reasonably 
sought after B-School ranges 
between INR 360,000 to INR 
500,000. Thereafter, the divide 
widens. Even these ranges are 
not entirely representative, since 
about 20% of  the students from 
bottom 85% of  the Management 

market, either to inherit the 
family business or in case of  
girls, to get married off  and 
in very rare cases, to start their 
own venture. The Management 
Education for masses is at a 
very crucial turning point at the 
moment. It is showing every 
possibility of  shining bright in 
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going the same way as certain 

one stakeholder for this 
situation. Firstly, the model of  
Management Education has 
been straightaway imported from 
the West. However, the School 
and Undergraduate education 
paradigms are different in the 
West, than in India. Thus, a 
student in Maharashtra, asked to 
study minimum 7 to maximum 

wherein teaching hours per 

is entirely unprepared to make 
the best out of  the situation. 
The Assessment is largely 
'Written', so unsuitable for 
management curriculum. There 
is also an 'Internal' component 
of  it, involving presentations 
and assignments. However, even 

trained to conduct this 
component thoroughly and lack 

attention to the students' efforts. 
Multi-disciplinary approach 
towards decision making is 
entirely missing from the 
assessment systems. In nutshell, 
the design of  the Management 
Education is more on 'Covering' 

solving approach, so essential for 
management. Yet, most of  the 
large scale universities have not 

paradigm of  the management 
education that may be suitable 
in Indian environment. 
Government, on its part, does 
not undertake any monitoring 
whatsoever of  the quality 
parameters within the B-Schools, 
since nearly 99% of  them are 

These chronic fault-lines in the 
structure percolate down to 
the teaching delivery. Burdened 
with detailed curriculum and 
limited hours to cover it, having 

more than 15 students actually 
prescribed by AICTE, largely 

training that some of  the good 

sphere of  management 
education, the faculties seldom 
introduce any innovation that 
this format desperately needs. 
Their delivery is largely an 
extension of  the undergraduate 
coaching. Language is another 
barrier since the mass education 
at graduation and school level 
has not been able to inculcate 
English understanding and 
articulation skills amongst 
students. The internal assessment 
rarely tests mettle of  the student 
and is unlikely to be extensively 

personalized. Written assessment, 
thanks to the repetitive patterns 
of  the examination content, is 
fairly predictable. The passing 
percentage is excellent. Two 
to six months internship, 
which most of  the Universities 
prescribe is barely enough to 

training. Most of  the times, 
such an internship is acquired 
by the personal networking 
and sometimes supported by 
institutions' placement initiatives. 
Yet, the supply of  the quality 
internship opportunities is 
disproportionately lesser than 
the demand for them. Thus, 
the students are rarely able to 
acquire the internship where 
they shall truly learn their 
trades. Ultimately, it becomes 
another formality to acquire the 
Degree. The disassociation of  

education has grown wider and 
wider over last two decades and 

premium institutions. 

Thus, the system produces 
an output which the industry 
reluctantly accepts, since it has 
to employ the Human Resource 
required for its operations. 
However, the industry has 
seldom introspected about its 
own role in the process. In India, 
Education sector is not seen as 
a step in backward integration 
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by the industry. Industry seldom 
tries to 'go to campus' for 
actually developing the requisite 
skill set. It is commendable that 
such a trend has begun during 
last decade, to tie up with the 
academics and collaborate in 

is restricted to top corporates 
approaching top B-Schools. 
Down the ladder, Small and 
Medium Enterprises are reluctant 
to invest in Human Resources 
by tying up with Institutions for 
their requisite Field Work. An 
active collaboration between 

premium management school, 

dealing with the Managerial issues 
of  the former using participation 
of  the latter is exceptional, if  at 
all it exists! 
Does it mean that the students 
should desist from admissions 
in Managerial Curriculums? 

fact that it still may provide a good 
employment or entrepreneurial 
opportunity, there is another 
important aspect of  Management 
education. Despite all its lacunae, it 
gives a student a great opportunity 
to learn and not merely acquire a 

the initiative comes from the 
student. Management Education, 

by its very nature, is not to be 
imparted but to be acquired. 
This is its greatest strength. Thus, 
even though systems may not 
work at their best, it is possible 

this course. Systemic issues exist 
in all the streams and courses 
of  education. Yet, Management 
Education gives you a unique 
opportunity to succeed provided 
you have an inquisitive mind, 
willingness to experiment and 
enthusiasm for initiative. Just as 
this course would begin in the 
State from this month, these are 
the rations that students ought to 
have in ample. 

Strengthening Science Based Higher Education

and Research in Universities

for strengthening science based education and research in Universities has been initiated.

supporting research programmes of  the University and College teachers in various disciplines. 
The UGC has been striving for promoting teaching and research in emerging areas in Humanities, 
Social Sciences, Languages, Literature, Pure Sciences, Engineering & Technology, Pharmacy, 
Medical Agriculture Science etc. Teachers who are permanent / regular, retired / working in 

grants under 12 B of  the UGC Act, 1956 only are eligible.
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Higher Education and Skill 
Development

Ms. Swati Salunkhe 

info@growthcentre.org

In today’s world, ‘education’ has 
become the fourth basic need 
of  mankind along with food, 
clothing and shelter. Irrespective 
of  the geographical location 
and language, education and the 
ways of  imparting education has 
evolved through generations. It 
is not restricted to the rich and 
privileged but is a right of  every 
human being across gender, 
communities and geographical 
locations. Across the globe there 
have been efforts to improve 
and implement the best possible 
education. Many communities 
and countries have been 
relatively successful in bringing 
about change in their society 
with continuous evolution in the 
education system.

To cater to the demands of  
having an educated youth, 
there has been a considerable 
rise in the number of  Schools, 
Colleges as well as Universities 
in almost all the States. With 
various Government initiatives 
like Sarva Shiksha Abhiyan
Rashtriya Madhyamik Shiksha 
Abhiyan

into Samagra Shiksha
of  students taking up education 
has gone up considerably. Portals 

such as National Career Service 

seekers and industry. In addition 
initiatives taken by various NGOs, 
CSR activities have ensured 
that there is increase in the 
literacy rate. One of  the surveys 
conducted by All India Survey 

education, which is obtained after 
completing 12 years of  schooling 
or its equivalent and is of  the 
duration of  at least nine months 

10 years of  schooling and is of  
the duration of  at least 3 years. 
The education may be of  the 
nature of  General, Vocational, 
Professional or Technical 
education. 

Education paves its way right from 
pre-primary to secondary and 
further on to higher education. 

and middle school education, 
taking up higher studies is a 
challenge for many. Today, in 
spite of  the fact that opting for 
higher studies is an integral part 
of  tool-kit of  survival, many 
still do not have an access to it. 
Another important point is that 

higher education is still restricted 

Any degree – undergraduate or 
postgraduate - that promises 
employment is sought more 
than any course that requires 
research. A number of  aspects 
play an important role when a 
person equips herself/himself  

and expects a world of  
opportunities in improving their 
standard of  living. Employment 
opportunities drive enrolment in 
Higher Education. The number is 
certainly on the rise, but certainly 
not enough. Due to dearth of  
seats and marks, not everyone 
can enter the higher education 

online, correspondence courses, 
seminars, contact programmes 
and part time education enables 
many to realise their dream of  
having a postgraduate degree. 

There is one more challenge 
- to provide higher education, 
our educational institutes need 
to gear up with the requisite 

personnel to tutor / train 
students, industry-academia 
linkage, aligning the curriculum 
with the ever changing 
market demands and also the 
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affordability of  the course. 
Here the Government and 
policy makers need to take steps 
towards providing the requisite 
education and livelihood of  the 
people.

Though there are many vocations, 
where only basic education 
is available and any kind of  
updation depends on hands-on 
experience in the industry, one 
still needs to keep in mind that 
there is minimum basic training 
available which will allow young 
aspirants to enter the industry. 

mind the industry and nature of  

order to upgrade either through 

With the increase in the literate 
population the next step is to 
pursue higher studies and acquire 

degree result in employment? 
The answer is Yes as well as 
No. While it’s easy for a few the 

others would say a ‘NO’ as our 
educational system is focussed 
more towards theory. The other 
aspect is the real-time gap that 
still exists between the academics 
and practical work. Institutes are 
gearing up to ensure that their 
students get placed but there 
is one more challenge they are 
facing from the industry i.e. 
lack of  skills. While undergoing 
training or taking education in 

overlooked so far - are the skills 

sector or even the level. 

In today’s VUCA [Volatile, 
Uncertain, Complex and 
Ambiguous] world, skills 
determine success. Skills are 
an integral part of  education – 

imparting training or introducing 
a new course is not going to be 

on imparting the skills – technical 
as well as soft skills. We need to 
design the curriculum keeping 
in mind that we are entering 
the world of  Automation, AI 

Machine-learning], hence soft 
skills along with technical skills 
will be of  prime importance. 
Communication, Presentation, 
Decision Making, emotional 
Intelligence, Team Skills, Critical 
thinking and so on will be the 
differentiators. 

These skills need to be inculcated 
in students at a very early age, 
so that they become a part of  
their personality irrespective of  
the careers they take. Training 

people who want to do something 
or give back to society. Even 
today, we see many who offer 

they lack the professional touch 
and limit the scope of  the student. 
The trainer has to be someone 
who understands the need of  

both – student and industry, and 
accordingly designs for the right 
outcome. Customisation may 
not be feasible always, but at least 
the focus should be, so that the 
resources in terms of  time and 
inputs invested yield optimum 
results.

With globalisation and change in 
workplace workforce, Skills are 
an essential ingredient to survive. 
There are many Government 
schemes which are focussing 
on Skill Development and have 

require a skilled workforce. To 
avoid under-utilisation or mis-
utilisation of  funds and resources, 

aspect - whether the candidate is 

optimum utilisation of  resources 
and output, students need to 
be equipped with the attitude 
of  learning and empowered to 
realise their potential. Ideally 
to impart any kind of  skill one 
has to ensure the candidates’ 

levels, psycho-motor dexterity, 

on. They have to be evaluated 

validated tests/ assessments 
tools in order to get a fair view of  
the candidate before inducting 
them into a course or skill 

the right peg in the right square. 
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professionals are a must.

Once people start working on 

they tend to move away from 
their family run occupations 
be it in the rural or the urban 
settings. Also personal aspiration 
plays a huge role in deciding 

Again, gender based [biased] 
occupations have their own 
stories to tell.  Since career, goes 
beyond admission into a course 

that once any education/ training 
is undertaken people forget that 
they cannot have a laid-back 
attitude s/he has to perform and 

Continuous upgradation is 
not restricted to the IT sector 
only but it encompasses all 
sectors including medical, law, 
engineering, teaching, marketing, 

on.  Once being employed, 

complacency sets in and the 
interest in learning / upgradation 
takes a back seat. Hence, we 

responsibilities, and horizontal 

that today’s competitive world 
is not only about Skilling but it 
is also about Up-skilling, Re-
skilling and Cross-skilling.

Skilling should be embedded 
everywhere – be it in education 
or workplace. There is always 
scope for improvement and 
we need to create a generation 
which is change resilient. Just 

implementation programs 
and utilisation of  schemes for 
the right candidate is vital to 
make any scheme successful.  
Unfortunately, we have witnessed 
the exact opposite.  We need to 
rise up to the occasion and frame 
policy which will be beyond 

vested political agendas. Policies 
and regulations need to be 
designed with a futuristic vision 
keeping in mind the grassroot 

do not have frameworks, but 
design frames that work. Higher 
education and skills are the 
two pillars which will shape the 
country’s future. This is the right 
time, where the energy is high, 
the aspirations are getting bigger 
and the hopes of  tomorrow 
hint us to initiate the process of  
development in the right sense.

India stands out as a country with 
the highest youth population. 
The youth today needs education, 
skills and opportunities to 
show their potential. If  there is 
alignment between academia and 
corporates, blending of  theory 
and practicals, combination of  
education and skills, the youth of  
today will be unstoppable, and 
thus, thereby our country. 

Indira Gandhi National Tribal University

been established by an Act of  Parliament. It commenced its academic activities from the 
Academic Session 2008-09. The University is running Undergraduate as well as Postgraduatee 

facilitating and promoting avenues of  higher education and research facilities for the tribal 
population of  the country.
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generations in the workforce and 
their skills and knowledge differ. 

Each of  the above follow their 
own distinct set of  values, 
priorities and expectations and 
their work is based on these 
priorities.  The requirements 
are based on the demand and 
supply of  the manpower. India 
is failing to create enough 

demand side, professionals 

lacking in required skill sets.
The result is rising 
unemployment rates along with 
low employability. India is one 
of  the youngest nations in the 
world with more than 54% of  
the total population below 25 
years of  age. India’s Workforce 

Skill Development =A Prespective of  
Developing India

Mr. Anand K Kulkarni 
Director, Evarsity Learning & Consulting llp  

Email : kkanandkk10@gmail.com

is the second largest in the world 
after China’s. 
However, India’s formally skilled 
workforce is approximately 2% - 
which is dismally low compared 

The Government launched the 
new initiatives in the following 
forms.

Demand for Skilled Workforce: -

Incremental Human Resource 
Requirement till 2022 at 201 
million, making the total 
requirement of  skilled work 
force by 2022 at 300 million. A 

be added in the manufacturing 
sector, with the National 

manufacturing by 2022. 
The National Skill Development 

skilling 500 million people by 
2022.
Need for Skill Development

Job Creation: Between 1999-
2000 and 2004-05, the number 

increase in labour force of  62 
million. Though, the increase 
in employment kept pace with 
increase
in labour force for the next 5 

was only 1.1 million. 
Employment generation picked 
up from 2009-10, with 13.9 

3 years. However, 14.9 million 

during this
period. Currently about 26 
million people enter the working 
age group every year with about 

Youth Skilling: While keeping 
pace with employment generation 
is one issue, employability and 
productivity of  those entering 
the labour market is another 
issue.
As per the India Skills report 
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2015, only 37.22% of  surveyed 
people were found employable 
- 34.26% among male and 
37.88% among female. NSSO 
(2010) showed that only 
10.1% of  the labour force had 
received vocational training, 
with only 25.6% among them 

receiving a formal vocational 
training. 
A global workforce without 
mid-skilled jobs, but lots of  
robots

In short, technology and the 
growing availability of  high-

speed internet is simultaneously 

Twenty years ago, broadband 
internet was a luxury. Today, 
the UN says it’s a basic human 
right, and in some countries 
like Finland, it’s even a legal 
requirement.

At low risk
(Less than 1% chance of  being automated)

At high risk
(99% chance of  being automated)

Telemarketers
Fabric and apparel patternmakers Sewers
Athletic trainers Insurance underwriters
Emergency management directors Watch repairers
Choreographers Cargo and freight agents
Anthropologists and archaeologists Tax preparers
Allied health professionals like occupational 
therapists, psychologists, podiatrists, speech 
pathologists and nurses

Tile examiners, abstractors and searchers

HR managers Library technicians
Computer systems analysts Mathematical technicians
Curators

India ranked last among 60 
countries on labour productivity 

are the ones that involve 
caring for others, persuasion 
and negotiation skills, social 

and originality.
With the number of  people 
connected to the web growing 
at lightning speed, experts are 
predicting that 
billion of  us will be online. 

Contributing to this loss of  

that automation technology is 
growing at a rapid pace, leading 
experts to predict robots will be 
replacing us in the not too distant 
future. 
Humans need not apply: 
robots make jobs redundant

According to a study conducted 
by Oxford academics, Carl 
Benedict Frey and Michael A. 
Osborne, within the next two 
decades, a staggering 47 per cent 

thanks to computerisation. 
The scale of  the employment 
challenge is vast. The 

International Labour 
organization estimates that more 
than 61 million jobs have been 
lost since the start of  the global 
economic crisis in 2008, leaving 
more than 200 million people 
unemployed globally.
Government Policies on Skill 
Development
The Government has recognized 
the need for Skill Development 
with the 11th Five Year Plan 
providing a framework to address 
the situation. 

Development Policy was framed 
in 2009 and subsequently 
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a National Skill revised 
appropriately.
The 12th Five Year Plan 
observes that Skill development 
programmes in the past have been 
run mainly by the government, 

market demand.
It has called for an enabling 
framework that would 
attract private investment in 
Vocational Training through 
Public–Private Partnership 
(PPP). 

The NDA Government created 
a Ministry of  Skill Development 
& Entrepreneurship to address 
the Skill Development needs.Of  
the 500 million targeted to be 
skilled under the National Skill 
Development Policy 2009, 
the National Skill Development 

mandated to skill 150 million, 
while the Directorate General 
of  Employment and Training 

Labour and Employment was to 
skill 100 million.

Currently, over 70 skill 
development schemes across 
various sectors are being 
implemented by over 20 Central 
Ministries/Departments.
The challenge of  Skill 
Development in India is multi 
fold. There is a large proportion 
of  the existing workforce, which 
needs skill training support 
of  varying levels. While it is 
estimated that at least 1.70 crore 
will enter the workforce every 
year for the next 7 years. 
The current annual skilling 
capacity is inadequate to match 
this demand, with many initiatives 
un-aligned and suffering from a 
lack of  coordination. 
The situation is further 
complicated by different states 
having different demographic 
situations, hence different skilling 
needs and challenges. 
“Vocational Training” falls under 
the Concurrent list, which means 
State Governments have a key 
role and responsibility in realizing 

The Ministry of  Skill 
Development and 
Entrepreneurship however, will 
have a crucial role in coordination 
between a range of  stakeholders – 
including skill training providers, 
governments at all levels, and the 

There is optimism everywhere 
and there will be no dearth of  
skilled manpower in the young 
India. The initiatives taken by the 
government and the involvement 
of  the different stakeholders is 
commendable, however there 
has to be a close watch and 
monitoring with accountability 

is achieved, else this effort will 
also be like yet another initiative 
without any tangible results.  
Hope makes things possible to 
run with double speed and we 
are hopeful the skill development 
initiative will be a grand success. 
(A report compiled by using 
various research reports and 

Setting up of  374 Degree Colleges in

Educationally Backward Districts
The Ministry has decided to set up Model Degree Colleges in those educationally backward 
districts of  the country, where the GER or Gross Enrolment Ratio is less than the national 

respective State Governments regarding establishment of  such colleges. This scheme is a part of  
the Government policy for access, participation and expansion of  higher education.
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UNIVERSITY 4.0 – The Future of  
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Universities will need to rebalance the 
trinities of  cost, quality and scale and 
think harder about purpose

Viceroy Curzon wasn’t sure if  
there were enough students for 
the programs and if  there were 

that by 1901 Curzon cut off  
the speech of  his senior most 

that started with “Given my 40 
years of  experience of  Indian 

is your forty years’ experience we 
are here to correct”. The recent 
institute of  eminence tag to IIS is 

with Swami Vivekananda on a 
ship voyage between Japan and 
America in 1893 but nurtured 
by his generous posthumous 

fortune equally between two sons 

a strong sense of  purpose.

Problems in education have 

Lincoln in the 1800s used one 
word to describe his education 
in an election form “defective”. 
Poet W.B Yeats description of  
“Education as the lighting of  

not resonate with my school and 
college experience that was largely 

quote is spot on in a world where 
Google knows everything. Our 
education metrics need shifting 

enabled classrooms, buildings, 

and Personalization are needed 
not for making things easier 
but making learning accessible 
by tapping into motivations 
and abilities. Assessment needs 
to shift from annual exams 
to regular feedback. Teachers 
knowing content is not the same 
as their ability to create learning. 
Timetables are an industrial era 

blunt choices and learner agency. 
And while there is an element of  

eat your spinach in all education, 
universities mostly work for 
front row students. Lifelong 
learning needs a continuum 
between prepare, repair and 
upgrade. Employability – or 

with third party funding and pay 
it back after employment – is 

as traditional funding sources 
focus strongly on outcomes. 

Globally higher education 

crisis. In the US, average tuition 
costs increased 498% in the 
last 30 years, US student debt 
has soared to $1.5 trillion and 
national average graduation rates 
for 4 year’ degrees are about 45% 

tank Brookings estimates that 
40% of  borrowers may default 
on student loans by 2023. In 
2012 UK replaced state funding 
of  universities with a loan to 
students that they would not have 
to pay till their annual income 
was higher than 21,000 pounds 
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and any outstanding debt would 
be written off  after 30 years. 
Everywhere, higher education 
faces the challenges of  cost and 

Carnegie’s was asked how many 
people worked at this steel 
factory, he said “About Half ”. 
Employment is shifting from 
being a lifetime contract to a 
taxicab relationship that is short, 

and machine learning mean many 

forever. Global supply chains 
mean that company productivity 
– and therefore the wage 
premium – is now benchmarked 
globally. Employers like low 
wages but skills and clustering 
are important considerations 
that increase switching costs 

in China despite their wage 

Intangible assets – research, 
development, brands, culture, 
values, knowledge, teamwork, 
etc – are becoming more 

in the great book Capitalism 

the Intangible Economy by 

premium for soft skills – surely 
at the top of  organizations but 
even more broadly - is slowly 
inching over hard skills. But 

they offer. The intersection of  

education and employment is 
broken. 

farm, rural to urban, subsistence 
self-employment to decent wage 
employment, and informal 
enterprises to formal enterprises. 
Our binding constraint has 

Multinational companies no 
longer have an unfair advantage 
over Indian employers and start-
ups with employer brands. While 
we will never reach the 45% peak 
of  any country’s labour force in 

11% to 20% driven by domestic 

our services bias will continue and 

in the next decade will be sales, 
customer service, and logistics 
across industries that include 
healthcare, hospitality, consumer 
durables, and education. India’s 
development is being driven 

we make everything and do 

economic complexity provides a 
useful habitat, catalyst and user 
for our University system.

The purpose of  Universities has 

but becomes important because 

the world has produced more 
graduates in the last 35 years 
than the 800 years before that. 
A useful framework comes 
from the great book Building 
Universities that Matter by 

society usually has higher rule 
of  law, diversity tolerance, and 
peace. The second purpose of  
education is to prepare youth 
for livelihoods and incomes. The 

life-long passion for learning 
and one’s own meaning in that 

how successful they have been 

very hard to measure - but on the 
second employers are clear that 
the system often does not work 
for them. Many graduates agree 
because Michael Spence’s Nobel 
prize for his work on the social 
and economic signalling value of  
a degree continues to be relevant 
despite a college degree not being 

drivers in Korea, 31% of  retail 
check-out clerks in the US, and 
15% of  high end security guards 
in India now have a degree. 
Traditionally signalling value 
came from tightly managing 

have tight entry gates and wide-
open exit gates and the Chartered 
Accountant exam has wide open 
entry gates but tight exit gates. 
But India scale– Kanpur has as 
many people as Switzerland, UP 
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has more people than Brazil, 
and Maharashtra’s GDP is 
more than that of  Pakistan – 
means our current calibration 
of  entry and exit gates is not 
giving our employers the quality, 
quantity, cost and employability 
they need. The base trade-off  
between quality and quantity is 
shown by the differing attitudes 
of  engineering and medical 
education regulators over the 

produce 13 lac engineers and only 
45,000 doctors. Of  course, not 
every engineer is “IIT” quality 
but everybody who wants to be 
an engineer can be an engineer 
and this massive increase became 
the people supply chain for 

high productivity where 0.1% of  
India’s labour force produces 8% 
of  our GDP versus agriculture 
where 50% of  our labour force 
produces only 10% of  our 

regulators thought world of  
quality through restricting 
quantity means capitation fees 
are still common in medical 
colleges and India produces 1 lac 
less doctors than it needs every 
year.

the next generation, of  a kind 
and magnitude that exceed 
the expectations of  almost 
everyone currently engaged 
with a traditional University. 
The chronic neglect of  higher 
education is morally untenable 
and economically unsupportable 

and is a detriment to society. 
The system all but obligates 
professors to neglect teaching 
in favour of  research, and that 
Universities don't systematically 
concern themselves and hold 
themselves accountable for 
the quality of  the teaching and 
learning they provide in exchange 
for large amounts of  money. 
What all of  that adds up to is the 
opportunity to create new kinds 
of  organizations that make sense 
given both the economics and 
the educational logic of  what is 
possible.

Despite stakeholder unrest 
most universities have been 
unable to heal themselves. 
Many have trapped themselves 
into incentives that push them 
to become more expensive, 
deprioritize teaching over 
research, diminish the quality 
of  education, deliver poor 
employability, and lose sight of  
their purpose. All Universities 

between cost, quality and 
quantity and therefore must 
think harder about purpose. 
University 1.0 was driven by 
religions. University 2.0 was 
driven by the State. University 
3.0 was driven by Philanthropy. 
All three versions of  Universities 
will continue but will need to 
accommodate some attributes 

will add cost, employability and 

I recently met an BA in English 
at a Job Fair who couldn’t answer 

my questions in English and said 
“maine apna BA English, Hindi 
mein kiya hai”, and even though 
Teamlease has hired 17 lac people 
since we started, we have only 
hired 5% of  those that came to 

of  Universities will continue 
but will need to accommodate 
some attributes of  University 

employability as an important 

narrow specialization but higher 
education at a cost that can 

which can be paid back from 

for learning on-campus, 

with most learning having a 
blended experience. U4.0 will 
encourage modularity with 
multiple pathways of  vertical and 
horizontal connectivity between 

because students need different 
levels of  matching, repair, prepare 
and upgrade. University 4.0 will 
have a multi-modal approach to a 
modular curriculum and shall be 

ongoing commitment to shared 
values and ideas about learning. 
U4.0 will encourage diverse 
institutional responses for India’s 
higher education challenges of  
affordability, access, equity, and 
employability because currently 
the private sector has a trust 
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target a 30% Gross Enrolment 

kids between 18 and 24 that 

expand GER by shifting from 
the traditional response of  
“more cooks in the kitchen” to a 
“different recipe”.

Unbundling of  education and 
use of  Information technology 
can move us from a time of  
scarcity to a time of  abundance 
of  educational resources. U4.0 

not clear that Delhi university 
meeting only 4% of  its costs 
from fees is the right number to 

U4.0 will rethink access - higher 
education participation numbers 
for outsiders like women, 
backward castes, Muslims, and 
backward states need addressing 
– by thinking creatively about 

U4.0 will rethink the role of  
apprentices, technology and soft 
skills and think harder about the 
needs of  employer. U4.0 will 

role of  policy maker, regulator 

and service provider. U4.0 will 
advocate for school reform 
such as the Right to Education 
Act be amended to become the 
Right to Learning Act because 
you can’t teach people in 4 
years what they should have 
learnt in 12 years. U4.0 will need 
Philanthropists to extend their 
time horizons because building 
a great University is the work 

institution in a recent list of  
the Top 10 global universities is 
125 years and only 4 institutions 
in the Top 100 are less than 40 
years old. U4.0 needs regulators 
needs to create the space for 
diversity among Universities in 

delivery, modularity, governance, 
and much else. In other words, 
the way for India to handle our 
higher education challenges 
and bring employability to the 
forefront are several statistically 
independent and genetically 
diverse tries. The coming-of-age 
experience will remain important 
for a large subset of  University 
students. People will still go away 
to college and learn with other 

peo
will be different.

Tony Wagner and Ted 
Dintersmith in their book 
‘Most Likely to Succeed’, talk 
about how global education, 
in most places, over-prioritize 
test scores over deep curiosity 
and creativity that characterize 
learning. Universities will need 
to balance between cost, quality, 

not be scandalously expensive 
universal requirements but an 
option for those who need them. 
Universities will need to think 
harder about purpose, deliver 
on their commitments, create 
meritocratic cultures with a fear 
of  falling and a hope of  rising, 
and adopt institutional funding 
and governance mechanisms 
for resilience. But the thought 
world of  traditional universities 
is under challenge because both 
economy and society demand 
more of  them. The choices are 

and existential. Only those who 
manage the change will stay 
relevant.

National Research Professorship (NRP)
Government of  India had instituted the scheme of  National Research Professorship in 
1949 to honour distinguished academics and scholars in recognition of  their contribution to 
knowledge. Persons of  real eminence, who have attained the age of  65 years and have made 

are considered for appointment as National Research Professors.
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Indian Higher Education System: 
Challenges And Suggestions
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Abstract

Higher education system 
plays an important role for the 
country’s overall development 
which includes industrial, 
social, economic etc. Indian 
higher education system is 
third largest in the world. 
The role of  Indian higher 
educational institutes such 
as colleges and universities in 
the present time is to provide 
quality based education in the 

etc. to empower youth for 
self-sustainability. This paper 
includes the key challenges 
that India is currently facing 
in higher education and also 
includes some initiatives 
taken by the government to 
meet those challenges.

Introduction

Higher education means different 
things to different people. If  we 
talk about higher education in 
terms of  level, it means to gain 

by the teaching-learning process 
in the higher educational 
institutes such as colleges and 
universities. Moreover higher 
education imparts knowledge, 
develops the student’s ability 
and also gives him/her a wider 
perspective of  the world around. 
Higher education becomes input 
to the growth and development 
of  industry and also seen as an 
opportunity to participate in 
the development process of  

education mode [1].

Higher Education in India:

Next to China and United States 
India has the third largest higher 
education system in the world 
in terms of  size and its diversity 
and largest in the world in terms 
of  number of  educational 
institutions. After independence 
Indian higher education attains a 
massive growth [2].

In the Indian system, higher 

secondary ed
two years of  senior secondary 

higher education in India is very 
complex. It includes various type 
of  institutions like universities, 
colleges, institutes of  national 
importance, polytechnics etc. 
Universities are also of  different 
types like central universities 
which are formed by government 
of  India, by an act of  parliament 
which are responsible for 
arranging and distributing 
resources required by university 

universities, Deemed universities 

universities[4]. India has a 
federal set-up and the Indian 
constitution places education as 
a concurrent responsibility of  
both the centre and state. While 

standards in higher and technical 
education, school education is 
the responsibility of  state [3].

Under the department of  higher 
education there are several 
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regulatory bodies and research 
councils which are responsible 
for the higher education in India.

Regulatory Bodies:
 University Grant Commission 

 All India Council for Technical 

 Council of  Architecture 

Research Councils:

 Indian Council of  Historical 

Indian Council of  Social 

Indian Council of  
Philosophical Research 

National Council of  Rural 

Science Philosophy and 

Challenges of  Higher 
Education System in India:

demand: In higher education, 
India has a low rate of  
enrolment i.e. gross enrolment 

we compared to china and 
Brazil GER is 26% and 36% 
respectively [5].

 
There is no shortage of  
funding for the top Indian 
Institutions such as IITs, 

IIMs and other institutes 
of  national importance. 
However, budget for the 
Research is not under spent 

quality research work. Due to 
the limited focus on Research 
and Internationalization, very 
few Indian higher educational 
institutes are globally 
recognized.

papers published in India 
has increased continuously 
for the past few decades 

impact if  compared with 
other countries like Germany, 
United States, France and 
China.

facing with the problem of  
poor quality of  curriculum. In 
most of  the higher educational 
institutes curriculum is out-
dated and irrelevant.

 In most 
of  the state and central 
universities more than 30% 
of  faculty positions are lying 
vacant while the student 
enrolment in higher education 
is growing with faster rate in 
the last few years.

 Apart from the highly 
recognized higher educational 
institutes in India most of  

the colleges and universities 
lack in the basic and high-
end research facilities. Many 
institutes are running without 
proper infrastructure and 
basic facilities like library, 
hostels, transport, sports 
facility etc. which is desirable 
to rank the quality institution.

less collaboration of  higher 
educational institutes with 
industries.

graduates is one of  the 

Only a small proportion 
of  Indian graduates are 
considered employable. 
Placement outcome also drop 

from the top institutes.

Initiatives taken by the 
government in the area of  
human resource development:

made a national digital library 

and topics and another set up 

faculty of  centrally sponsored 
institutions like IITs, IIMs 
and central universities would 
offer online courses free of  
cost.

called “Udaan” for girl 
students has launched by the 
Central government. Under 
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this scheme mentoring and 
scholarship will be provided 
to enable meritorious girl 
students to transit from 
schools to technical education 

also to promote teaching and 
learning of  mathematics and 
science at senior secondary 
school level by providing free 
resources.

overcome the low enrolment 
ratio of  girl students 
in prestigious technical 
institutions and enable them 
to receive special incentives 
and support so that they can 

on to take leadership roles in 
the future.

launching of  a mission named 

educationist Pandit Madan 
Mohan Malviya to build a 
strong professional cadre 
of  teachers by addressing all 
the issues related to teachers, 
teaching, teacher preparation, 
professional development, 
curriculum design, design 
and development of  more 
effective pedagogy and better 
assessment and evaluation 
methodologies.

also launched a scheme called 
Unnat Bharat Abhiyan for the 
promotion of  technologies 

from the laboratory to the 
ground. Under the scheme, 
higher educational institutes 
would connect with villages 
in their neighbourhood 
and address the various 
problems faced by them. The 
scheme would particularly 
look for the solutions for 
water management, organic 
farming, renewable energy, 
infrastructure and livelihood. 
IIT, Delhi is the coordinating 
institute of  this scheme. 
About 130 villages have so far 
been adopted by IITs, NITs 
across the country under the 
scheme.

has launched to revive interest 
in the technology among 
youth through support 
for innovative learning 
based on observations and 
experimentation. The focus 
would be on learning outside 
the classroom through 
direct interaction with the 
environment around the 
educational institutions.

of  Academic Networks 

ministry of  human resource 
development and department 
of  science and technology 
will “create a channel for 
US professors in science, 
technology, engineering, 
and mathematics to teach in 

Indian academic and research 
institutions on short-term 
exchanges”, as per the website 
of  the US Department of  
State.

Suggestions for Improving the 
System of  Higher Education:

implement innovative and 
transformational approach 
form primary to higher 
education level to make 
Indian educational system 
globally more relevant and 
competitive.

Industrial co-operation must 
be there for the development 
of  curriculum, organizing 
expert lectures, internships, 

and placements.

institutes need to improve 
quality, reputation and 
establish credibility through 
student exchange, faculty 
exchange programs, and 
other collaborations with 
high- quality national 
and international higher 
educational institutes.

collaboration between Indian 
higher education institutes 
and top International 
institutes and also generates 
linkage between national 
research laboratories and 
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research centers of  top 
institutions for better quality 
and collaborative research.

graduate students by providing 
them such courses in which 
they can achieve excellence, 
gain deeper knowledge of  

the companies which would 
reduce unnecessary rush to 
the higher education.

Conclusion

In this paper we have presented 
the present situation of  India 
in higher education sector. We 
also identify the challenges 
like demand-supply gap, lack 
of  quality research, problem 
of  infrastructure and basic 
facilities, shortage of  faculty etc 
in the higher education. The 
implementation framework 
for twelfth plan aims to focus 
on improving quality of  state 

aid programs, to interlink 
expansion, equity and excellence.

To improve the higher education 
system we need to improve 
teaching pedagogy, build 
synergies between research and 
teaching, and facilitate alliance 
of  higher institutions among 
themselves, research centers and 
industries. This is necessary not 
only to take care of  economic 
growth, but it is also essential for 
social cohesion and to empower 
the country’s youth.
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Rashtriya Uchchatar Shiksha Abhiyan (RUSA)

in 2013 aims at providing strategic funding to eligible state higher educational institutions. The 

to states would be made on the basis of  critical appraisal of  State Higher Education Plans, 
which would describe each state’s strategy to address issues of  equity, access and excellence in 
higher education.
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Education loan Scheme:

Funding by Central Government Schemes National Scheduled Castes Finance 

intention to develop them educationally, economically and socially 
so as to give them respectable place in Society. Also production of  
various types of  Footwear & Leather Articles & supply to Government 
Departments & sale in Open Market.

Award of  stipend to V.J.N.T and S.B.C students studying in I.T.I:

Funding by State

To encourage V.J.N.T. & S.B.C. students and promote the interest in 
Technical education.

Government Industrial Training Institute:

Funding by State

The State Government has introduced in 2003-04 the scheme to 
create self-employment for unemployed youths and students of  VJNT 
and SBC who apply for a Vocational Training. He will be given the 
Vocational Training in Government I.T.I and undergo short duration 
vocational training courses. The short duration vocational courses will 
enable the youths to create their own employment in service sector.

Education Loan:

Funding by National Backward Classes Finance & Development Corporation, 

To provide loan to the Students studying in Profession and Technical 
courses in Government recognised Institutes.

Education Schemes by
Government of  Maharashtra
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Tuition fees and examination fees to VJNT students:

Funding by State

Under the scheme, all the students belonging to V.J. and N.T. are being 

recognized educational institutions. Student with one failure and those 
not covered under Government of  India Scholarship are also held 
eligible for such reimbursement.

Government institution for Special Education and Vocational Training Centre:

Funding by State Government

Special education given to special children in these Government special 
school between the age 6 to 18 yr and above 18 yrs the vocational 
training given to special children.

Source: https://mahaschemes.maharashtra.gov.in/en/education-and-training-scheme.html

Setting up 20 new IIITs
To address the challenges faced by the Indian IT industry and growth of  the domestic IT 

States where each lllT will be established, and the industry.

best-in-class human resources in IT and harnessing the multidimensional facets of  IT in 
various domains. While the number of  students produced by these IIITs would be small, the 
impact they create would be great.
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ceneje<ì^eleer} G®®e Je leb$e efμe#eCe
10.20.1 DeefKe} Yeejleer³e G®®e efμe#eCe HeenCeer DenJee}, 2017-18 vegmeej jep³eele 54 efJeÐeeHeerþs Deensle. l³eeHewkeÀer 27 jep³e 
efJeÐeeHeerþs (22 meeJe&peefvekeÀ, ®eej Keepeieer Je SkeÀ cegkeÌle), 21 DeefYecele efJeÐeeHeerþs (12 Keepeieer, meele μeemekeÀer³e Je oesve μeemekeÀer³e 
Devegoeefvele), Hee®e je<ì^efnleemeeþer®³ee mebmLee DeeefCe SkeÀ keWÀefê³e efJeÐeeHeerþ Deens. DeefKe} Yeejleer³e G®®e efμe#eCee®³ee HeenCeerJej DeeOeeefjle G®®e 
efμe#eCe meebeqK³ekeÀer³e ceeefnleer lekeÌlee 10.11 ceO³es osC³eele Dee}s}er Deens.

lekeÌlee 10.11 jep³eeleer} G®®e efμe#eCee®eer meebeqK³ekeÀer
(30 meHìWyej jespeer)

efveoxμekeÀ 2015-16 2016-17 2017-18

efJeÐeeHeerþeb®eer mebK³ee 45 49 54

ceneefJeÐee}³eeb®eer mebK³ee 4,569 4,286 4,314

mJee³elle mebmLeeb®eer mebK³ee 2,501 1,959 1,950

G®®e efμe#eCeeleer} HeìmebK³ee (}eKe) SketÀCe 39.87 40.16 41.31

efm$e³eeb®eer ìkeÌkesÀJeejer 43.6 44.2 45.0

efJeÐeeHeerþeleer} Je Flej mebmLeebleer} HeìmebK³ee SketÀCe 8.80 9.40 9.43

eqm$e³eeb®eer ìkeÌkesÀJeejer 40.8 40.2 39.6

SketÀCe HeìmebK³ee He´ceeCe meJe& He´Jeie& 29.9 30.2 31.1

(18-23 Je<e&) Depee 29.6 30.1 30.6

Depe 14.6 14.8 15.1

m$eer Heg©<e Demeceevelee efveoxμeebkeÀ meJe& He´Jeie& 0.86 0.88 0.91

(18-23 Je<e&) Depee 0.85 0.88 0.91

Depe 0.63 0.65 0.70

efμe#ekeÀeb®eer mebK³ee (}eKe) SketÀCe 1.66 1.51 1.52

efJeÐeeLeea efμe#ekeÀ He´ceeCe meJe& mebmLee 24 27 27
DeeOeej ë DeefKe} Yeejleer³e G®®e efμe#eCe HeenCeer DenJee}

10.20.2 meve 2017-18 ®³ee DeY³eemeke´ÀceekeÀefjlee He´Lece Je<ee&le IesC³eele Dee}su³ee He´Jesμeevegmeej mebmLeeb®eer mebK³ee, l³eeb®eer He´Jesμe #ecelee 
DeeefCe efJeÐeeL³ee¥®eer mebK³ee Heefjefμe<ì 10.2 les 10.5 ceO³es osC³eele Dee}er Deens.

ceneje<ì^e®eer DeeefLe&keÀ HeenCeer 2018-19

mJe³eb-efJelle mene³³eerle efJeÐeeHeerþ
10.21 keWÀê μeemeveeves neleer Iesle}su³ee DeeefLe&keÀ megOeejCeebcegUs G®®e efμe#eCeemebyebefOele OeesjCeebceO³es yeo} keÀjC³eele Dee}s DeeefCe Hee³eeYetle 
megefJeOeeb®³ee efJekeÀemeekeÀefjlee Keepeieer #es$ee®ee meceeJesμe keÀjC³eele Dee}e Deens. l³eevegmeej, jep³e μeemeveeves G®®e opee&®³ee Hee³eeYetle megefJeOee efvecee&Ce 
keÀªve G®®e efμe#eCeeceOeer} He´Jesμe, meJeexlke=À<ìlee, meJe&meceeJesμekeÀlee DeeefCe mebμeesOeve Jee{efJeC³eemeeþer Keepeieer menYeeie He´eslmeeefnle kesÀ}e Deens. 
jep³eele 14 mJe³eb-efJelle mene³³eerle efJeÐeeHeerþebvee μeemeveeves ceev³elee efo}er Deens.
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je<ì^er³e G®®emlej efμe#ee DeefYe³eeve
10.22 G®®e efμe#eCeeceO³es mebOeer GHe}yOelee, meceevelee DeeefCe G®®elece iegCeJellee OeejCe keÀjCes Deμ³ee nsletves je<ì^er³e G®®emlej efμe#ee DeefYe³eeve 
ner keWÀê Hegjmke=Àle ³eespevee meve 2013 ceO³es meg© keÀjC³eele Dee}er. G®®e efμe#eCeele DeefOekeÀ keÀe³e&#ecelee, Heejoμe&keÀlee, peyeeyeoejer Je mekeÀejelcekeÀ 
efve<Helleer efceUefJeCes ne osefKe} ³ee ³eespeves®ee Godosμe Deens. meve 2018-19 He³e¥le efJeÐeeHeerþs / ceneefJeÐee}³es / mebmLeebvee SketÀCe `230.80 
keÀesìer Devegoeve efJelejerle kesÀ}s DeeefCe `139.31 keÀesìer Ke®e& Pee}e. ³ee DeefYe³eeveeb®³ee, meeefJe$eeryeeF& HegÀ}s HegCes efJeÐeeHeerþeme `iegCeJellee DeeefCe 
meJeexlke=À<ìlee Jee{efJeCes' ³ee IeìkeÀeKee}er `100 keÀesìer Devegoeve cebpetj kesÀ}s Deens DeeefCe 24 mJee³elle ceneefJeÐee}³eebvee He´l³eskeÀer `5.00 
keÀesìer Devegoeve osC³eele Dee}s Deens.
mecetn efJeÐeeHeerþ
10.23 jep³e μeemeveeves cebgyeF& ceO³es jep³eeleer} He´Lece mecetn efJeÐeeHeerþ [e@. nesceer YeeYee mecetn efJeÐeeHeerþ ³ee veeJeeves megª kesÀ}s Deens. ³ee 
efJeÐeeHeerþeceO³es efJe%eeve mebmLee, efme[sven@ce ceneefJeÐee}³e, SefuHeÀvmìve ceneefJeÐee}³e DeeefCe μeemekeÀer³e efμe#eCe HeoJeer ceneefJeÐee}³e meceeefJe<ì 
Deensle. ³ee efJeÐeeHeerþeceO³es efveJe[He´Oeeve Þes³eebkeÀve HeOoleer GHe}yOe DemeCeej Deens.
jepe<eea í$eHeleer μeent cenejepe efμe#eCe μegukeÀ efμe<³eJe=lleer ³eespevee
10.24 jepe<eea í$eHeleer μeent cenejepe efμe#eCe μegukeÀ efμe<³eJe=lleer ³eespevee jep³eeleer} DeeefLe&keÀ¢<ì³ee ogye&} IeìkeÀeleer} Hee$e efJeÐeeL³ee¥vee 
(kegÀìbtyeeb®eer Jeeef<e&keÀ GlHevve ce³ee&oe ` Deeþ }eKe) efμe<³eJe=lleer osC³eemeeþer jeyeefJeC³eele ³esle Deens. ³ee ³eespevesDebleie&le jep³eeleer} efJeefJeOe 
efJeÐeeHeerþs DeeefCe ceneefJeÐee}³eebleer} megceejs 605 J³eeJemeeef³ekeÀ Je efyeiej J³eeJemeeef³ekeÀ DeY³eemeke´Àce meceeefJe<ì keÀjC³eele Dee}s Deensle. ³ee 
³eespeves®eer He´ieleer lekeÌlee 10.12 ceO³es osC³eele Dee}er Deens.
lekeÌlee 10.12 ë jepe<eea í$eHeleer μeent cenejepe efμe#eCe μegukeÀ efμe<³eJe=lleer ³eespeves®eer He´ieleer

ceeO³ece Je<e& }eYeeL³ee¥®eer mebK³ee Ke®e& (` keÀesìer)

G®®e efμe#eCe
2016-17
2017-18
2018-19

1,74,684
72,238

1,63,406

1.69
33.92
80.08

leb$e efμe#eCe
2016-17
2017-18
2018-19

1,54,746
1,54,450
1,84,278 

471.39
497.30
590.23

JewÐeefkeÀ³e efμe#eCe Je mebμeesOeve
2016-17
2017-18
2018-19

693
9,661
8,455

4.18
59.81
49.07

ke=Àef<e
2016-17
2017-18
2018-19

7,257
16,264

G.vee.

16.91
34.15

G.vee.

Heμeg mebJeOe&ve, ogiOeJ³eJemee³e efJekeÀeme Je celm³eJ³eJemee³e
2016-17
2017-18
2018-19

118
224
G.vee.

0.11
0.34
G.vee.

G.vee. GHe}yOe veener
DeeOeej ë 1) G®®e efμe#eCe meb®ee}vee}³e, HegCes

2) G®®e Je leb$e efμe#eCe efJeYeeie, ceb$ee}³e, cebgyeF&
3) JewÐekeÀer³e efμe#eCe DeeefCe mebμeesOeve meb®ee}vee}³e, cebgyeF&
4) ceneje<ì^ ke=À<eer efμe#eCe Je mebμeesOeve Heefj<eo, HegCes
5) ceneje<ì^ Heμeg Je celm³e J³eJemee³e efJe%eeve efJeÐeeHeerþ, veeieHetj

ceneje<ì^e®eer DeeefLe&keÀ HeenCeer 2018-19
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meve 2018-19 ceOeer} Deejesi³e efJe%eeve mebmLeeb®eer mebK³ee, He´Jesμe #ecelee Je He´Lece Je<ee&le He´Jesefμele efJeÐeeL³ee¥®eer mebK³ee

efJeÐeeμeeKee

μeemekeÀer³e μeemeve Devegoeefvele efJevee Devegoeefvele SketÀCe
mebmLee He´Jesμe 

#ecelee
He´Jesefμele 
efJeÐeeLeea

mebmLee He´Jesμe 
#ecelee

He´Jesefμele 
efJeÐeeLeea

mebmLee He´Jesμe 
#ecelee

He´Jesefμele 
efJeÐeeLeea

mebmLee He´Jesμe 
#ecelee

He´Jesefμele 
efJeÐeeLeea

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12) (13)
De@}esHe@Leer
HeoJeer 22 3,100 3,080 1 100 100 16 1,908 1,902 39 5,108 5,082
HeoJ³egllej 20 1,868 1,725 1 72 50 15 435 321 36 2,375 2,096
Dee³egJexoerkeÀ
HeoJeer 4 350 350 16 880 879 49 3,110 3,108 69 4,340 4,337
HeoJ³egllej 4 198 190 9 157 154 25 956 892 38 1,311 1,236
nesefceDeesHe@Leer
HeoJeer ö ö ö ö ö ö 48 3,795 3,358 48 3,795 3,358
HeoJ³egllej ö ö ö ö ö ö 16 347 295 16 347 295
³egveeveer
HeoJeer ö ö ö 3 180 180 3 160 160 6 340 340
HeoJ³egllej ö ö ö 1 17 16 0 0 0 1 17 16
obleef®eefkeÀlmee
HeoJeer 4 260 242 ö ö ö 25 2,350 2,246 29 2,610 2,488
HeoJ³egllej 5 76 69 ö ö ö 21 437 377 26 513 446
efHeÀpeerDeesLesjHeer
HeoJeer 4 90 90 ö ö ö 33 1,490 1,447 37 1,580 1,537
HeoJ³egllej 5 50 50 ö ö ö 17 194 180 22 244 230
Dee@keÌ³egHesμeve} LesjHeer
HeoJeer 4 90 90 ö ö ö ö ö ö 4 90 90
HeoJ³egllej 5 32 30 ö ö ö ö ö ö 5 32 30
Dee@[erDees}e@peer Je mHeer®e 
}BiJespe He@Lees}e@peer
HeoJeer 1 43 38 ö ö ö ö ö ö 1 43 38
HeoJ³egllej 2 30 25 ö ö ö ö ö ö 2 30 25
He´esmLesìerkeÌme Je Dee@
jLeesìerkeÌme
HeoJeer 1 30 28 ö ö ö ö ö ö 1 30 28
HeoJ³egllej 1 4 4 ö ö ö ö ö ö 1 4 4
veefme¥ie
HeoJeer 6 290 260 ö ö ö 87 3,720 3,281 93 4,010 3,541
HeoJ³egllej 3 47 35 ö ö ö 21 314 250 24 361 285
yeer.Heer.Sce.ìer
HeoJeer 15 1,146 928 ö ö ö 1 80 36 16 1,226 964

DeeOeej ë ceneje<ì^ Deejesi³e efJe%eeve efJeÐeeHeerþ, veeefμekeÀ
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meve 2018-19 ceOeer} leb$eefμe#eCe mebmLeeb®eer mebK³ee, l³eeb®eer He´Jesμe #ecelee Je He´Lece Je<ee&le He´Jesefμele efJeÐeeL³ee¥®eer mebK³ee

efJeÐeeμeeKee
μeemekeÀer³e μeemeve Devegoeefvele efJevee Devegoeefvele SketÀCe

mebmLee He´Jesμe 
#ecelee

He´Jesefμele 
efJeÐeeLeea

mebmLee He´Jesμe 
#ecelee

He´Jesefμele 
efJeÐeeLeea

mebmLee He´Jesμe 
#ecelee

He´Jesefμele 
efJeÐeeLeea

mebmLee He´Jesμe 
#ecelee

He´Jesefμele 
efJeÐeeLeea

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12) (13)
DeefYe³eebef$ekeÀer
HeoefJekeÀe 42 18,030 13,233 17 4,050 2,993 352 1,01,429 35,329 411 1,23,509 51,555
HeoJeer 9 3,280 3,084 12 3,357 3,097 326 1,23,719 67,687 347 1,30,356 73,868
HeoJ³egllej 5 852 724 12 1,356 946 195 12,640 5,079 212 14,848 6,749
Jeemlegμeem$e
HeoJeer - - - 3 187 184 81 5,090 4,644 84 5,277 4,828
HeoJ³egllej - - - - - - 19 480 334 19 480 334
J³eJemLeeHeve μeem$e
SceSceSme / SceyeerS 1 120 120 14 1,200 919 308 33,027 28,305 323 34,347 29,344
Heerpeer[erSce 1 60 60 - - - - - - 1 60 60
ne@ìs} J³eJemLeeHeve 
Je KeeÐeHes³e J³eJemLee 
leb$e%eeve
HeoefJekeÀe 2 120 117 - - - 1 60 58 3 180 175
HeoJeer - - - 1 40 27 8 450 408 9 490 435
HeoJ³egllej - - - - - - 1 24 7 1 24 7
Deew<eOe efvecee&Ceμeem$e
HeoefJekeÀe 4 210 208 20 1,240 1,222 291 18,139 18,036 315 19,589 19,466
HeoJeer 4 220 208 8 390 370 216 16,578 16,247 228 17,188 16,825
HeoJ³egllej 3 73 70 6 264 235 97 2,894 2,361 106 3,231 2,666
HeÀecee&. [er. 2 60 60 - - - 7 210 192 9 270 252
ceemìj Fve keÀe@cH³egìj 
De@eqH}kesÀμeve

2 90 86 10 570 299 79 5,970 3,167 91 6,630 3,552

DeewÐeesefiekeÀ He´efμe#eCe 
mebmLee

417 93,060 87,417 - - - 525 46,411 35,101 942 1,39,471 1,22,518

DeeOeej ë 1) leb$e efμe#eCe meb®ee}vee}³e, cebgyeF&
 2) J³eJemee³e efμe#eCe Je He´efμe#eCe meb®ee}vee}³e, cebgyeF&

ceneje<ì^e®eer DeeefLe&keÀ HeenCeer 2018-19
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Foreign Delegate visists to MEDC

Fruitful discussion with Mr. Martin Barth, CEO and President of  World Tourism Forum 
Lucerne. Switzerland and Ms. Aradhana Khowala, Member of  Board of  World Tourism 

Forum, Lucerne at MEDC Boardroom.

Mr. Ravindra Boratkar, President, MEDC met Julian Kassum, Global Director, 

meet scheduled in Asia in 2025, to be organised by MEDC in Mumbai.
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Norwegian Foreign 
Ministry visited to MEDC 

meaningful discussion 
with our President, Shri 
Ravindra Boratkar about 
the Maharashtra Economy, 
business potentials of  the 
state’s Trade and mutual 
alliance. Dignitaries were 
present for the meetings were:

President, MEDC

Eusébio, Senior 
Adviser, Business 
Relations and Private 
Sector Development, 
Norwegian Ministry of  
Foreign Affair

Norwegian Ambassador

Consul – Deputy Head 

of  Mission

Advisor, Economic 
and Public Diplomacy, 
Consulate General of  
Norway

MEDC

Committee Chairman – 
Real Estate

Sr. Manager – Research 
& Training

Assistant to President



July 2019Maharashtra Economic Development Council, Monthly Economic Digest

News in MEDC

39



Publishing Date on 5th of Every Month

Mumbai – 400 001 on dated 5th of Every Month 

RNI No. MAHMUL/2018/76179
Postal Regd. No. MCS/222/2019-2021



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


